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Polasai Frith-Bhulaiochta
Anti-Bullying Policy

1. Réamhra

Introduction

Is bunscoil lan-Ghaeilge, comhoideachas, ilchreidmheach i Gaelscoil na Laochra, a bunaiodh sa
bhliain 2015 faoi phatranacht an Fhorais Patrunachta. Freastalaionn an scoil ar an éileamh
d’oideachas bunscoile tri mhe4n na Gaeilge sa cheantar maguaird.

Gaelscoil na Laochra is an all-Irish co-educational, multi-denominational primary school,
established in 2015 under the patronage of the Foras Patrunachta. The school caters for the
demand for primary education through the medium of Irish in the locality.

I gcomhréir le coinniollacha an Acht Oideachais (Leas) 2000 agus na treoirlinte faoi chod iompair a
d'eisigh an Bord Naisiunta um Leas Oideachais ta an polasai frithbhulaiochta seo a leanas glactha ag
Bord Bainistiochta Ghaelscoil na Laochra mar chuid de chdd iompair iomlan na scoile. Géilleann an
polasai go huile agus go hiomldn do choinniollacha “Ghnéasanna Frithbhulaiochta Bunscoile agus
Iar-bhunscoile” a foilsiodh 1 Mean Fémhair 2013 is até ar fail ar www.education.ie.

In accordance with the requirements of the Education (Welfare) Act 2000 and the code of behaviour
guidelines issued by the National Educational Welfare Board, the Board of Management of Gaelscoil
na Laochra has adopted the following anti-bullying policy within the framework of the school’s
overall code of behaviour. This policy fully complies with and follows the requirements of the
“Anti-Bullying Procedures for Primary and Post-Primary Schools” which were published in
September 2013 and is available to download in www.education.ie.

2. Sainmheon na Scoile

School Ethos

Aithnimid 1 nGaelscoil na Laochra gur pobal sinn; an fhoireann scoile, na paisti agus na
tuismitheoiri/caomhndiri agus go bhfuil sé riachtanach na paisti a chosaint. T4 s¢ mar aidhm againn
scoil shabhailte dearfach a chothu ina dtugtar deis do gach paiste a c(h)umas a chur chun criche.
Cuirtear an polasai frithbhulaiochta seo i bhfeidhm i gcomhthéacs an Choid lompair agus an Pholasai
Chaomhnu Paisti.

We recognise, in Gaelscoil na Laochra, that we are a community, the school staff, pupils and parents
and that it is imperative that we protect our children. We strive to create a positive, safe school where
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children can realise their full potential. This anti-bullying policy is put into practice in the context of
the Code of Behaviour and the Child Protection Policy.

Aithnionn an Bord Bainistiochta a thromchiisi atd iompar bulaiochta agus a dhitltai a d'théadfadh a
thionchar a bheith ar dhaltai, agus geallann an scoil da réir cloi leis na priomhphrionsabail
dea-chleachtais seo a leanas agus iompar bulaiochta 4 chosc agus 4 chomhrac.

Cultur dearfach a bheith i réim sa scoil (féach Aguisin 1)
o 1na nglactar go fonnmhar le difriocht agus le héagsulacht agus ina léiritear meas ar
chuimsitheacht;
o ina spreagtar daltai chun iompar bulaiochta a nochtadh agus a phlé i dtimpeallacht
neamhbhagrach;
0 ina gcuirtear caidreamh bunaithe ar mheas chun cinn i measc pobal na scoile;
Ceannaireacht ¢ifeachtach;
Cur chuige sa scoile uile;
Tuiscint i bpairt faoin rud is bulaiocht ann agus faoin tionchar is féidir a bheith aige
Straitéisi oideachais agus coiscthe a chur i bhfeidhm (lena n-airitear bearta chun feasacht a
mhuscailt)
o a chothaionn ionbha, meas agus teacht aniar sna daltai;
o ina dtéitear i1 ngleic go dearfa le cibearbhulaiocht agus le bulaiocht bunaithe ar
fhéiniulacht, lena n-airitear bulaiocht homafobach agus trasfobach;
Maoirseacht agus monatoireacht éifeachtach ar dhaltai;
Tacaiochtai don fhoireann;
Eachtrai bulaiochta a thaifeadadh agus a imscridu ar shli chomhsheasmhach agus obair leantach
a dhéanambh ina dtaobh (lena n-airitear straitéisi aitheanta idirghabhala a usaid); agus
Meastoireacht leantinach ar a éifeachtai até an polasai frithbhulaiochta.

The Board of Management recognises the very serious nature of bullying and the negative impact
that it can have on the lives of pupils and is therefore fully committed to the following key principles
of best practice in preventing and tackling bullying behaviour

A positive school culture and climate (see Appendix 1) which-
o is welcoming of difference and diversity and is based on inclusivity;
0 encourages pupils to disclose and discuss incidents of bullying behaviour in a
non-threatening environment,
o promotes respectful relationships across the school community;
Effective leadership;
A school-wide approach,
A shared understanding of what bullying is and its impact;
Implementation of education and prevention strategies (including awareness raising measures)
that
o build empathy, respect and resilience in pupils;
o explicitly address the issues of cyber-bullying and identity-based bullying including in
particular, homophobic and transphobic bullying.
Effective supervision and monitoring of pupils;
Supports for staff;
Consistent recording, investigation and follow up of bullying behaviour (including use of
established intervention strategies);
On-going evaluation of the effectiveness of the anti-bullying policy.



3. Sainmhiniu ar Bhulaiocht

Definition of Bullying

I gcombhréir le “Gnéasanna Frithbhulaiochta Bunscoile agus Iar-bhunscoile” seo ¢ an sainmhiniu ar
bhulaiocht:

“An rud a thuigtear le bulaiocht nd iompar ditltach neamhiarrtha, biodh sé i bhfoirm iompar
briathartha, siceolaioch no fisiciuil, a dhéanann duine aonair né grupa in aghaidh duine n6 daoine
eile, agus a dhéantar aris agus aris eile.”

In accordance with the Anti-Bullying Procedures for Primary and Post-Primary Schools bullying is
defined as follows:

“Bullying is unwanted negative behaviour, verbal, psychological or physical conducted, by an
individual or group against another person (or persons) and which is repeated over time.”

Airitear na cinealacha iompair bhulaiochta seo a leanas ar an sainmhinit ar bhulaiocht:

e Dochar fisicitil a dhéanamh do dhuine

e duine a thagail as an aireamh d'aon ghno, gabhail do chulchaint mhailiseach agus do chinealacha
eile caidrimh bhulaiochta idir dhaoine

e cibearbhulaiocht

e bulaiocht bunaithe ar fhéiniulacht, ar noés bulaiocht homafébach, bulaiocht chinioch, bulaiocht
bunaithe ar bhallraiocht den Lucht Siuil agus bulaiocht ar dhuine faoi mhichumas n6 ar dhuine a
bhfuil riachtanais speisialta oideachais aici/aige.

The following types of bullying behaviour are included in the definition of bullying:

® causing physical harm to others

® deliberate exclusion, malicious gossip and other forms of relational bullying

e cyber-bullying

® identity-based bullying such as homophobic bullying, racist bullying, bullying based on a
person’s membership of the Traveller community and bullying of those with disabilities or special
educational needs.

Ni chludaionn an sainmhinit seo ar bhulaiocht eachtrai aonaracha né eachtrai aon uaire d'iompar
diultach d'aon ghno, lena n-diritear téacsteachtaireacht mhaslach n6 goillitinach aon uvaire né
teachtaireachtai priobhaideacha eile, ba cheart déileail leo, mar is cui, de réir chéd iompair na scoile.

Isolated or once-off incidents of intentional negative behaviour, including a once-off offensive or
hurtful text message or other private messaging, do not fall within the definition of bullying and
should be dealt with, as appropriate, in accordance with the school s code of behaviour.

Ach, i gcomhthéacs an pholasai seo, féachfar ar theachtaireacht, iomha no raiteas poibli goilliinach
aon uaire ar shuiomh gréasain, lionra poibli n6 ar thoéram poibli eile ar féidir an teachtaireacht, an
iomha no6 an raiteas sin a bheith feicthe agus/né a bheith athraite ag daoine eile mar iompar
bulaiochta.

However, in the context of this policy, placing a once-off offensive or hurtful public message, image
or statement on a social network site or other public forum where that message, image or statement
can be viewed and/or repeated by other people will be regarded as bullying behaviour:



Déilealfar le hiompar ditltach, nach n-diritear sa sainmhinia seo, de réir chéd iompair na scoile.

Negative behaviour that does not meet this definition of bullying will be dealt with in accordance

with the schools code of behaviour.

Cinealacha Bulaiochta

Types of Bullying

Iompar ginearalta a bhaineann le gach cineal bulaiochta
General behaviours which apply to all types of bullying

Ciapadh 4 dhéanamh ar aon cheann de na naoi
bhforas idirdhealaithe m.sh. gnéaschiapadh,
bulaiocht homafobach, bulaiocht chinioch &rl.

Harassment based on any of the nine grounds in
the equality legislation e.g. sexual harassment,
homophobic bullying, racist bullying etc.

Tonsaitheacht thisiciuil

Physical ageression

Dochar do mhaoin

Damage to property

Ainmneacha maslacha a thabhairt ar dhuine

Name calling

Magadh faoi dhuine

Slageing

An stiuiria, 1éiri né cur timpeall de phictitir,
focail scriofa n6 abhair imeaglaithe dirithe ar
dhuine eile

The production, display or circulation of written
words, pictures or other materials aimed at
intimidating another person

Graifiti ionsaitheach Offensive graffiti

Sracadh Extortion

Imeaglu Intimidation

Combharthai maslacha n6 ionsaitheacha Insulting or offensive gestures
An “fhéachaint” The “look”

Cur isteach ar spas pearsanta

Invasion of personal space

Meascan de na gnéithe luaite

A combination of any of the types listed

Cibearbhulaiocht

Cyberbullying

Aithisia: ag scaipeadh raflai, bréaga n6 culchaint
chun ainm duine a ghorta

Denigration: Spreading rumors, lies or gossip to
hurt a person s reputation

Ciapadh: teachtaireachtai mailiseacha
conaitheacha a chur chuig duine

Harassment: Continually sending vicious, mean
or disturbing messages to an individual

Ag déanamh aithrise: teachtaireachtai
maslacha, ionsaitheacha a chur faoi ainm dhuine
eile

Impersonation: Posting offensive or aggressive
messages under another person’s name

Griosu: ag baint usaid as focail theasa n6
gairsiula chun troid a thosnu ar line

Flaming: Using inflammatory or vulgar words
to provoke an online fight

Cleasaiocht: ag cur eolais pearsanta dhuine eile
ar line a roinneadh leat faoi rtin

Trickery: Fooling someone into sharing
personal information which you then post online

Outing:ag cur eolais n6 iomhanna ata faoi run n6
contuirteach le fail

Outing: Posting or sharing confidential or
compromising information or images

Eisiamh: duine a choinnedil amach 6 ghripa ar
line d’aon ghné

Exclusion: Purposefully excluding someone
from an online group

Cibearleantint: Aithisit agus ciapadh
leanunach a chuireann faitios ar dhuine da
s(h)landail féin

Cyber stalking: Ongoing harassment and
denigration that causes a person considerable
fear for his/her safety

Glaochanna guthdain citiin

Silent phone calls

Glaochanna guthain maslacha

Abusive phone calls

Téacsanna maslacha

Abusive text messages




Riomhphoist maslacha Abusive email

Cumarsaid maslach ar na linte soisialacha m.sh
Facebook/Ask.fm/Twitter/You Tube ndé cluichi
ildhuine ar line

Abusive communication on social networks e.g.
Facebook/Ask.fm/ Twitter/You Tube or on online
multiplayer games

Tagairti/pictitir/blaganna maslacha ar line Abusive website comments/Blogs/Pictures

Focail Maslacha ar aon sort teicneolaiocht
cumarsaide

Abusive posts on any form of communication
technology

Bulaiocht Bunaithe ar fhéiniulacht
Identity Based Behaviours
Ina measc aon cheann de na naoi bhforas idirdhealaithe luaite i Reachtaiocht Cothromaiochta.
(inscne, stadas posta, stadas teaghlaigh, claonadh gnéis, creideamh, aois, michumas. cine, bheith 1 do
bhall den Lucht Sitil)
Including any of the nine discriminatory grounds mentioned in Equality Legislation (gender, civil
status, family status, sexual orientation, religion, age, disability, race and membership of the

Traveller community).

Homafobach agus Trasfobach

Homophobic and Transgender

Ag scaipeadh scéalta mar gheall ar chlaonadh
onéis dhuine éigin

Spreading rumours about a persons sexual
orientation

Achasan a chaitheamh le duine de bharr
claonadh gnéis

Taunting a person of a different sexual
orientation

Ainmneacha maslacha a thabhairt ar dhuine

Name calling

Bagairt n6 ionsaithe fisicitila

Physical intimidation or attacks

Bagairt

Threats

Cine, naisiuntacht, culra eitneach agus bheith i do bhall den Lucht Siuil
Race, nationality, ethnic background and membership of the Traveller community

Géarchuis, claontuairim, cuntais nd6 masla 6
thaobh dhath, naisiintacht, cultir, aicme
soisialta, reiligitiin, culra eitneach né lucht siuil

Discrimination, prejudice, comments or insults
about colour, nationality, culture, social class,
religious beliefs, ethnic or traveller background

Eisiamh ar aon cheann de na cuiseanna thuas

Exclusion on the basis of any of the above

Caidreamh bulaiochta
Relational
Caidreamh a ionramhaladh chun bulaiochta a dhéanamh.

This involves manipulating rela

tionships as a means of bullying.

Culchaint mailiseach Malicious gossip
Aonru & eisiamh Isolation & exclusion
Neambhaird Ignoring

Eisiamh 6n ngrupa

Excluding from the group

Ag togail cairde 6 dhuine

Taking someone s friends away

Ag scaipeadh raflai

Spreading rumours

Ag insint riin

Breaking confidence

Ag caint os ard ionas go gcloisfeadh an duine
thu

Talking loud enough so that the victim can hear

An “dearcadh” The “look”

Ag glaoch ainmneacha ar nos ‘“saoithin” go | Use or terminology such as ‘nerd’ in a
maslach ar dhuine derogatory way

Gnéasach Sexual




Léirih nd teagmhail gnéasach nach bhfuil
oiriinach no féiltithe

Unwelcome or inappropriate sexual comments
or touching

Ciapadh

Harassment

Riachtanais Oideachais Speisialta/Michumas

Special Educational Needs/Disability

Ainmneacha maslacha a thabhairt ar dhuine

Name calling

Achasan a chaitheamh le duine de bharr

michumais no riachtanais foghlama

Taunting others because of their disability or
learning needs

Buntaiste a bhreith ar easpa cumais dhuine
bulaiocht a aithint n6 ¢é/i féin a chosc uaithi

Taking advantage of some pupils’ vulnerabilities
and limited capacity to recognise and defend
themselves against bullying

Buntaiste a bhreith ar easpa cumais dhuine
cursai soisialta no leideanna séisialta a thuiscint

Taking advantage of some pupils’ vulnerabilities
and limited capacity to understand social
situations and social cues.

Aithris a dhéanamh ar mhichumas dhuine

Mimicking a person s disability

Ceap magaidh a dhéanamh as duine

Setting others up for ridicule

Gheofar eolas breise ar na cinealacha ¢agsula bulaiochta i Roinn 2 de na Gndsanna Frithbhulaiochta
Bunscoile agus lar-bhunscoile. T4 liosta de thuarthai agus comharthai bulaiochta ar fail in Aguisin 6.

Additional information on different types of bullying is set out in Section 2 of the Anti-Bullying
Procedures for Primary and Post-Primary Schools. A list of Signs and Symptoms of bullying are
available in Appendix 6.

4. Minteoiri Abhartha
Relevant Teachers

Seo a leanas na muinteoiri abhartha a dhéanfaidh bulaiocht a imscridu agus a dhéilealfaidh
1éi: (féach Roinn 6.8 de na Gndsanna Frithbhulaiochta Bunscoile agus lar-bhunscoile)
The relevant teachers for investigating and dealing with bullying are as follows:

e Muinteoiri Ranga (Class Teachers)
e Priomhoide Ténaisteach (Deputy Principal)
e Priomhoide (Principal)

Is féidir le muinteoir ar bith feidhmith mar mhuinteoir abhartha, mar a oireann sé don chomhthéacs.
Any teacher may act as a relevant teacher if circumstances warrant it.

5. Straitéisi d’fhonn Iompar Bulaiochta a Chosc
Strategies for Prevention of Bullying Behaviour

Seo a leanas na straitéisi oideachais agus coiscthe (lena n-diritear straitéisi a bheidh dirithe go sonrach ar an
gcibearbhulaiocht agus ar bhulaiocht bunaithe ar théinitulacht, go hairithe bulaiocht homafobach agus
trasfobach) a bheidh in usaid sa scoil (Féach Roinn 6.5 de na Gnésanna Frithbhulaiochta Bunscoile
agus lar-bhunscoile):

1. Ceilurann éiteas ilchreidmheach Gaelscoil na Laochra éagsulacht agus cothaionn sé
uileghabhdlacht. Foghlaimeoidh na paisti 6 Naionain Shoisearacha — Rang 6 faoi chearta daonna

6



10.

11.

12.

13

15.

16.

17.

tri Gisaid a bhaint as an gclar ‘Cuailli Beatha’ agus gnéithe den churaclam ‘Oideachas Le Chéile’.
Usaidtear na ceachtanna seo chun féinmheas agus féinmhuinin na bpaisti a chothi, chun an
difriocht idir cheart agus micheart a aithint agus chun éagsulacht a cheiliuradh.

Spreagtar pobal scoile a chothaionn meas do gach ball foirne.

Déantar monatoireacht ar an suiomh scoile, seomrai ranga, pasaisti, turais scoile agus
gniomhaiochtai breise scoile. Beidh sé molta do gach aon ball foirne, fii d6ibh nach bhfuil ag
muineadh agus an thoireann choimhdeach, chun a bheith airdeallach agus eachtrai a chur in 14l
do mhuinteoiri d&bhartha. Déantar monatdireacht freisin ar an usdid a bhaineann na paisti as
teicneolaiocht faisnéise ar scoil.

Leanaimid na moltai leagtha amach inar gCod lompair chun dea-iompar a spreagadh.
Cothaitear féin-mheas i measc na paisti tri dhifriochtai/gnéthachtalacha aonaracha a cheiliuradh,
tri aitheantas agus luaiocht a thabhairt do dhea-iompar agus tri dheiseanna a thabhairt i gcomhar
ratha.

Cabhraitear le paisti comhbha a fhorbairt tri mhothtichdin a phlé agus tri iarracht a dhéanamh iad
féin a chur in staid daoine eile.

Forbraitear timpeallacht scoile nios sabhailte trinar gcoras ‘Comradai Clois’ a chuireann
tacaiocht ar fail do dhaltai agus a spreagann cultuir de phiarthacaiocht agus phiarmheas.

Beidh an clar ‘Bi Sabhailte’ muinte do phaisti 6 Naiondin Shoisearacha go Rang 6. Beidh am ar
leith ann chun bulaiocht a phlé ag gach leibhéal ranga i sli a oireann d’aois na bpaisti. Cuirfidh
na muinteoiri an-bhéim ar féinmheas na bpadisti a chotht.

Cuirfidh an scoil seachtain cairdeas/frith-bhulaiochta ar siul i rith mi Feabhra (nasctha le
Seachtain Cairdeas Amnesty International) gach bliain. Foghlaimeoidh gach rang 6 Naionain
Shoéisearacha go Rang 6 faoi bhulaiocht agus cad ba cheart d6/di a dhéanamh ma ta bulaiocht &
dhéanamh orthu n6é ma ta a fhios acu go bhfuil bulaiocht & dhéanamh ar dhuine eile.

Cuirfidh an scoil Seachtain Cearta Daonna ar siul gach mi na Samhna. Gach bliain déanfaidh na
paisti 6 Rang 3 go Rang 6 pl¢é ar an tAcht um Stddas Comhionann agus an naoi forais ina bhfuil
cosc ar leithcheal in Eirinn.

Glacfaidh na paisti pairt 1 bhFeachtas Frith-Bhulaiochta na scoile agus bainfear usaid as roinnt de
na ceantanna ata molta i ‘Sean Fallon’s Anti Bullying Campaign’. Déanfar oiritint ar na
ceachtanna seo bunaithe ar riachtanais na scoile ag an am sin.

Foghlaimeoidh na paisti i Rang 5 agus Rang 6 faoi sabhailteacht ar an idirlion trin gclar OSPS.
Muinfear do na paitsi conas an idirlion a usaid a sli a choimeadann iad féin agus daoine eile
sabhailte.

. Cothoidh ceachtanna OCG 1 Rang 5 agus Rang 6 féinmheas agus tuiscint.
14.

Cuirfidh an scoil na moltai ata sa chaipéis “Moltai do scoileanna maidir le claonadh gnéis” a chur
1 bhfeidhm (OCG Bunscoileanna).

Molfar cultuir d’insint sa scoil le an-bhéim curtha ar an tdbhacht a bhaineann leis na daoine a
thugann faoi ndeara go bhfuil bulaiocht ar siul. Cotho6idh sé seo féinmhuinin na bpaitsi maidir le
‘insint’. Ta se an-tabhachtach chun an féinmhuinin seo a chothu. Ba cheart go mbeadh sé curtha
in 1l do phaisti nuair a thugann siad eolas duit faoi eachtrai bhulaiochta nach gceapann ta go
bhfuil siad ‘ag insint scéalta’ ach go bhfuil siad ag léirit1 iompar ata freagrach.

Beidh tuismitheoiri/caomhnoiri agus daltai curtha ar an eolas faoin ar bpolasai frith-bhulaiochta.
Beidh sé molta do phaisti agus beidh tacaiocht curtha ar fail déibh chun an nés ‘Abair N4 le
hlompar Bulaiochta’ a leantint agus chun aon taithi bhulaiochta a chur in 10l.

Cinntit go bhfuil a fhios ag na paisti an duine agus an modh is fearr leis an eolas a thabhairt:

o Labhairt leis an muinteoir ag am oiriinach, mar shampla, tar éis am scoile

o Nota a thabhairt don mhuinteoir leis an obair bhaile

o Glaoch guthdin a chuir ar an scoil

o Nota a chur sa bhosca frith-bhulaiochta/imni

o larr ar thuismitheoir/caomhndir n6 cara € a ra leis/léi



18.

19.

20.

21.

o Cinntiu go bhfuil a thios ag paisti a fheiceann iompar bulaiochta n6 a bhfuil eolas acu faoi
bhulaiocht an tabhacht a bhaineann le scéal a chur chuig an muinteoir.
Déanfaidh an scoil macnamh faoi leith ar na riachtanais breise a d’théadfadh a bheith ag paiste le
riachtanais speisialta oideachais nuair atd na clair seo & gcur 1 bhfeidhm agus na scileanna agus
straitéisi oiritinacha a mhuineadh ionas gur féidir leis an bpdiste dul 1 ngleic leis an dbhar.
Cuireann tuismitheoiri/caomhnoiri le polasai na scoile ar bhulaiocht agus tacaionn siad leis tri
spreagadh a thabhairt d’iompar dearfach sa bhaile agus ag an scoil, tri bheith ar an airdeall do
chomharthai agus do shiomtéim go bhfuil bulaiocht & dhéanambh ar a bpaiste né go bhfuil sé no si
ag déanamh bulaiochta ar dhaoine eile, trid a gcuid imni a chur in 1l don scoil.
Ta baill an Bhoird Bainistiochta ar an eolas faoi pholasai na scoile ar bhulaiocht agus cuireann
siad chun cinn é go gniomhach agus go leantinach i measc baill foirne, tuismitheoiri/caomhnaoiri
agus paisti.
Molfar don fhoireann scoile tabhairt faoi forbairt ghairmitil leantinach i gcursai
frith-bhulaiochta/cibearbhulaiochta.

The education and prevention strategies (including strategies specifically aimed at cyber- bullying and

identity-based bullying including in particular, homophobic and transphobic bullying) that will be

used by the school are as follows (see Section 6.5 of the Anti-Bullying Procedures for Primary and

Post-Primary Schools):

1.

The multi-denominational ethos of Gaelscoil na Laochra celebrates diversity and promotes
inclusivity. Through the implementation of ‘Signposts for Life / Cuailli Beatha’ & elements of the
‘Educate Together’ curriculum, children will learn about human rights from Junior Infants to
Sixth Class. These lessons are used to promote self-esteem /confidence, to teach the children
between right and wrong and to celebrate difference.

A school community which openly fosters respect for all members will be encouraged and

promoted.

Supervision and monitoring of classrooms, corridors, school grounds, school tours and extra-
curricular activities. Non-teaching and ancillary staff will be encouraged to be vigilant and
report issues to relevant teachers. Supervision will also apply to monitoring student use of
communication technology within the school.

We follow the guidelines as laid down in our Code of Behaviour to promote good behaviour.
Positive self-esteem is fostered among the pupils by celebrating individual
differences/achievements, by acknowledging and rewarding good behaviour and by providing
opportunities for success.

Pupils are helped to develop empathy by discussing feelings and by trying to put themselves in
the place of others.

Development of a safer school environment through our ‘Comradai Clois’ system which aims to
support pupils and encourage a culture of peer respect and support.

The Stay Safe Programme will be taught from Junior Infants to Sixth Class. Time will be devoted
to discussion on bullying at each class level- in an age appropriate way. Teachers will place
great emphasis on re-affirming the children’s sense of self-esteem.

To coincide with Amnesty International Friendship Week we will hold a Friendship
/Anti-Bullying Week during the month of February. All classes from Junior Infants to Sixth Class
will learn about bullying and what they should do if they are being bullied or if they know that
someone else is being bullied.



10. Human Rights Week will take place in the school every November. Each year children from 3™ to
6™ Class will explore the Equal Status Act and the nine grounds on which discrimination is
prohibited in Ireland.

11. Children from 3™ to 6" Class will take part in the schools Anti Bullying Campaign and will use
and adapt some of the lessons suggested by Sean Fallon'’s Anti Bullying Campaign. We will adapt
these lessons based on the needs of our school at that time.

12. SPHE lessons in 5" & 6™ Class will teach the children about staying safe on the internet. The
children will be taught about how to behave correctly on line in a manner that keeps both
themselves and other people safe.

13. RSE lessons in 5" & 6™ Class will foster self-esteem and understanding.

14. The school will implement the advice in “Sexual Orientation advice for schools” (RSE Primary).

15. The school will encourage a culture of telling, with particular emphasis on the importance of
bystanders. In that way pupils will gain confidence in ‘telling’. This confidence factor is of vital
importance. It should be made clear to all pupils that when they report incidents of bullying they
are not considered to be telling tales but are behaving responsibly.

16. Parents and children will be informed of our anti bullying policy. Children will be encouraged
and helped to Say No to Bullying Behaviour and to report experiences of bullying.

17. The school will ensure that pupils know who to tell and how to tell, e.g.;

Direct approach to teacher at an appropriate time, for example after class

Hand note up with homework

Make a phone call to the school

Placing a mote in the Anti-bullying or Worry box

Get a parent(s)/guardian(s) or friend to tell on his/her behalf

Ensure bystanders understand the importance of telling if they witness or know that bullying

is taking place.

18. The school will specifically consider the additional needs of SEN pupils with regard to
programme implementation and the development of skills and strategies to enable all pupils to
respond appropriately.

O O O 0O O O

19. Parents contribute to and support the school’s policy on bullying by encouraging positive
behaviour both at home and at school, by being vigilant for signs and symptoms that their child
is being bullied or is bullying others, by communicating concerns to the school.

20. Members of the Board of Management are familiar with the school s policy on bullying and
actively promote it on an ongoing basis among staff, parents and pupils

21. Continuous Professional Development for staff in the area of anti-bullying/ cyberbullying will be
encouraged.

6. Nosanna Imeachta Inscrudaithe agus Deileala i gcasanna Bulaiochta
Procedures for investigating and dealing with Bullying

Is é an phriomhaidhm ata leis na nésanna imeachta fiosrachta agus déileala i gcasanna bulaiochta na
aon cheist neamhréitithe a réiteach agus an gaol idir na pairtithe i dtracht a chur ar ais mar a
bhi sé a mhéid agus is féidir (seachas millean a chur).

Seo a leanas straitéisi na scoile chun iompar bulaiochta a imscradu, chun obair leantach a dhéanamh
ina dtaobh agus chun iompar bulaiochta a thaifeadadh mar aon leis na straitéisi idirghabhdla bunaithe



a usaidfidh an scoil chun déiledil le cdsanna d'iompar bulaiochta (Féach Roinn 6.8 de na Gndsanna
Frithbhulaiochta Bunscoile agus lar-bhunscoile):

Taifead ar iompar bulaiochta

Is riachtanas 1 go bhfuil eolas firicitil sa taifead agus nach bhfuil siad claonta ar thaobh amhdin n6 ar
thaobh eile. Seo a leanas na nésanna imeacht scoile maidir le hiompar bulaiochta a thaifead is a
thuairisc;

Neamhfhoirmealta — réamhchinneadh ar bhulaiocht

Caithfidh foireann na scoile cuntas a choiméad ar an heachtrai a chonaic siad n6 a cuireadh in 1al
doibh. Caithfidh siad na cuntaisi seo a choiméad i Leabhar na nEachtrai a bhaineann le gach rang
agus iad a chur ar aghaidh ag deireadh na bliana. Bionn na leabhair seo coinnedilte faoi ghlas.
Caithfear gach eachtra a chuir in 1al don mhuinteoir dbhartha

Caithfidh an muinteoir abhartha imscrada a dhéanambh ar agus déileail le gach tuairisc ar
bhulaiocht, tuairisci gan ainm san aireamh. Is ga d6/di ctintas scriofa a choiméad ar thuairisci
faighte, na gniomhartha glactha agus ar aon chomhré a bhi aige/aici leo siud ata bainteach leis
(Aguisin 3)

Is g& don mhuinteoir abhartha an priomhoide a chur ar an eolas maidir le heachtrai ata faoi
imscrada.

Céim Foirmealta — cinneadh gur tharla bulaiocht

M4 aimsionn an muinteoir abhartha gur tharla bulaiocht, caithfidh sé/si an tuairisc taifid in
Aguisin 4 a lionadh isteach (ag usaid uimhir aitheantais na bpaisti). Cabhroidh seo leis/Iéi na
deacrachtai a réitia agus an caidreamh a dheisiti chomh fada agus is féidir leis/1éi

Nuair a Gsaidtear an tuairisc taifid, caithfidh an muinteoir abhartha sin é a choiméad in ait slan sa
seomra range leis an bhfiltean a théann ar aghaidh le Leabhar na nEachtrai agus coiméadann an
priomhoide co6ip de. Coiméadfar coip seo in 4it slan sa scoil go dti go sroicheann na paisti a
luaitear sa taifead 21 bliain d’aois.

Tompar Bhulaiochta a Thuairisc

Is féidir le haon phaiste né tuismitheoir/caomhnoir eolas a thabhairt d’aon mhtinteoir maidir le
heachtra bulaiochta

Is gd don mhuinteoir dbhartha fiosra a dhéanamh maidir le haon tuairisc a thagann, it mas
tuairisc anaithnid atd ann

Is g& do mhuinteoiri agus do na baill foirne nach muinteoiri iad aon eachtra bulaiochta a
theiceann siad n6 a luaitear leo a chur in 11l don mhuinteoir abhartha.

Fiosru agus Déileail le heachtrai: (Féach cuid 6.8.9)

Agus imscrudu ar bhulaiocht & dhéanamh, né nuair a bhitear ag déileail le bulaiocht, feidhmeoidh
an muinteoir a b(h)reithiinas gairmiuil chun a chinneadh cibé an ndearnadh bulaiocht agus conas
ab fhearr déileail leis an bhfadhb

Ni moér do thuismitheoiri agus do dhaltai comhoibrit le haon imscridi agus cabhru leis an scoil
aon cheist bhulaiochta a réiteach agus an caidreamh a bhiodh idir na pairtithe ata bainteach leis
an mbulaiocht a chur ar ais mar a bhi s¢, a mhéid agus is féidir

Ba cheart cur chuige fadhbréitigh ata socair agus neamhmhothtichanach a bheith ag muinteoiri
agus iad ag déiledil le liomhainti d'iompar bulaiochta
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Is fearr de ghnath eachtrai a imscrudu lasmuigh den seomra ranga chun priobhaideacht gach
duine até bainteach leis a chosaint

Ba cheart gach agallamh a dhéanamh go hiogair ag féachaint do chearta gach dalta i dtracht.
D'fhéadfadh daltai nach bhfuil baint dhireach acu leis an mbulaiocht eolas isaideach a sholathar
in agallamh mar sin

Agus anailis & déanambh ar eachtrai d'iompar bulaiochta, ba cheart don mhuinteoir dbhartha
freagrai a lorg ar na ceisteanna céard, ca hait, cathain, cén duine n6 cé na daoine, agus cad
chuige? Ba cheart na ceisteanna sin a chur go citin siochanta, chun sampla a thabhairt den tsli le
déileail le coimhlint go héifeachtach neamhionsaitheach

M3 bhionn gripa i1 geeist, ba cheart agallamh a chur ar gach duine den ghrupa go haonarach. Ba
cheart labhairt leis an ngripa ar fad a bhi i mbun iompair bhulaiochta ina dhiaidh sin. Ag an
gcruinnia grapa, ba cheart a iarraidh ar gach ball cuntas a thabhairt ar an méid a chonaic sé/si le
bheith cinnte go gcloiseann an grupa ar fad cuntais a chéile

Ba cheart tacu le gach ball sa ghrupa i1 bhfianaise na mbrinna a d'fhéadfadh baill eile sa ghriapa a
chur orthu tar ¢éis an agallaimh leis an muinteoir

D'fhéadfadh sé a bheith oiriinach n6 cabhrach iarraidh ar na daoine a bhi bainteach leis an
eachtra a gcuntas ar an eachtra a scriobh sios

Ba choir don mhuinteoir taifead a choimead de thuairisci na bpaisti

I gcasanna ina geinneann an muinteoir abhartha go ndearnadh bulaiocht, ba cheart teagmhail a
dhéanamh, a luaithe agus is féidir, le tuismitheoiri na bpdirtithe i dtracht chun iad a chur ar an
eolas faoin scéal agus na bearta a dhéanfar, mar ata leagtha sios 1 gCuid 7, a mhinit doibh

Ba cheart go dtabharfadh an scoil deis phlé do na tuismitheoiri ar shlite ina bhféadfai bearta na
scoile agus an tacaiocht do na daltai a athnearti n6 a mhéadu

I gcés ina geinneann an muinteoir dbhartha go raibh dalta ag gabhail d'iompar bulaiochta, ba
cheart ¢ a chur ar a s(h)uile di/d6 go soiléir gur sharaigh si/sé polasai frithbhulaiochta na scoile
agus ba cheart iarrachtai a dhéanamh chun go bhféachfadh sé/si an scéal 6 thaobh an dalta a
bhfuil an bhulaiocht & dhéanamh air n6 uirthi

Ni mor € a bheith soiléir don uile dhuine at4 bainteach leis (gach grapa daltai agus tuismitheoiri)
in aon chas ina mbionn gé le smachtu, gur ceist phriobhaideach ¢ idir an dalta atd 4 smachtq, a
tuismitheoiri n6 a thuismitheoiri agus an scoil.

Athleanuint agus taifeadadh

Agus an cinneadh 4 dhéanamh ag an muinteoir abhartha, mar chuid da b(h)reithiunas proifisiunta,

ar tugadh faoin gcas bulaiochta ar bhealach fonta agus oiritnach, is ga d6/di macnamh dhéanamh

ar na nithe seo a leanas;

o Ar thainig deireadh leis an iompar bulaiochta

o Ar socraiodh na deacrachtai idir na pairtithe chomh fada agus is féidir

0 Ar athchoiriodh an caidreamh idir na pdirtithe chomh fada agus is féidir

o An bhfuil aon aiseolas 6 na pairtithe ¢agstla, a dtuismitheoiri, an priomhoide n6 an
priomhoide tanaisteach.

Ba choir cruinnithe aonaracha a shocru leis na pairtithe ina dhiaidh, leis an aidhm ann na pairtithe

a thabhairt le chéile nios déanai ma ta an paiste ar a déanadh bulaiocht sasta sin a dhéanamh

Déanfar monatoireacht ar charsai chun cinntit go bhfuil an thadhb réitithe

Cuirfear an Cod Iompair 1 bhfeidhm sa chas go mothaionn an muinteoir 4bhartha n6 an

priomhoide go bhfuil sé crionna sin a dhéanamh

I gcas go bhfuil bulaiocht fos ag dul ar aghaidh, cuirfear an scéal ar aghaidh chuig Bord

Bainistiochta na Scoile
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e | gcés nach bhfuil tuismitheoir sasta gur dhéileail an scoil le cas bulaiochta i gcomhréir leis na
gnasanna seo, ni mor gnasanna na scoile maidir le gearan a dhéanamh a chur in il don
tuismitheoir

e [ gcas ina mbaineann an tuismitheoir Gsaid as ndsanna imeachta na scoile maidir le gearan a
dhéanamh agus nach bhfuil si/sé sasta fos, ni mér don scoil a insint don tuismitheoir go bhfuil sé
de cheart aici/aige gearan a dhéanamh le hOmbudsman na Leanai (www.oco.ie)

e Cuireann an Priomhoide in ial don Bhord ¢é mhéid tuairisc chun iompar bulaiochta a thaifeadadh
ata lionta 6n gcruinnit deireannach, mas ann doibh.

The primary aim of these procedures for investigating and dealing with bullying is to resolve any
issues and restore, as far as is practicable, the relationships of the parties involved (rather than to
apportion blame).

The school’s procedures for recording, investigation and follow-up of bullying behaviour and the
established intervention strategies used by the school for dealing with cases of bullying behaviour
are as follows (see Section 6.8 of the Anti-Bullying Procedures for Primary and Post-Primary
Schools):

Recording of bullying behaviour

1t is imperative that all recording of bullying incidents must be done in an objective and factual
manner. The school's procedures for noting and reporting bullying behaviour are as follows,

Informal - pre-determination that bullying has occurred

o All staff must keep a written record of any incidents witnessed by them or notified to them. These
records will be kept in an Incident Book pertaining to each class that is passed on with the class
each year. These books are stored securely. All incidents must be reported to the relevant teacher

® While all reports, including anonymous reports of bullying must be investigated and dealt with by
the relevant teacher, the relevant teacher must keep a written record of the reports, the actions
taken and any discussions with those involved regarding same

® The relevant teacher must inform the principal of all incidents being investigated.

Formal Stage - determination that bullying has occurred

o [fitis established by the relevant teacher that bullying has occurred, the relevant teacher must
complete the recording report at Appendix 4 (using the students’ ID numbers) which will assist
his/her efforts to resolve the issues and restore, as far as is practicable, the relationships of the
parties involved

® When the recording report is used, it must be retained by the relevant teacher in a secure place in
his/her classroom in the folder that is handed to the next class teacher with the Incident Book.
The Principal retains a copy of this report in a secure place in the school until all the children
referred to reach the age of 21.

Reporting bullying behaviour
® Any pupil or parent(s)/guardian(s) may bring a bullying incident to any teacher in the school

o All reports, including anonymous reports of bullying, will be investigated and dealt with by the
relevant teacher

e TJeaching and non-teaching staff such as secretaries, special needs assistants (SNAs), caretakers,
cleaners must report any incidents of bullying behaviour witnessed by them, or mentioned to
them, to the relevant teacher.
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Investigating and addressing incidents: Style of approach (see section 6.8.9)

In investigating and dealing with bullying, the (relevant)teacher will exercise his/her professional
judgement to determine whether bullying has occurred and how best the situation might be
resolved

Parent(s)/guardian(s) and pupils are required to co-operate with any investigation and to assist
the school in resolving any issues and restoring, as far as is practicable, the relationships of the
parties involved as quickly as possible

Teachers should take a calm, unemotional problem-solving approach

Where possible incidents should be investigated outside the classroom situation to ensure the
privacy of all involved

All interviews should be conducted with sensitivity and with due regard to the rights of all pupils
concerned. Pupils who are not directly involved can also provide very useful information in this
way

When analysing incidents of bullying behaviour, the relevant teacher should seek answers to
questions of what, where, when, who and why. This should be done in a calm manner, setting an
example in dealing effectively with a conflict in a non-aggressive manner

If a group is involved, each member should be interviewed individually at first. Thereafter, all
those involved in bullying behaviour should be met as a group. At the group meeting, each
member should be asked for his/her account of what happened to ensure that everyone in the
group is clear about each others statements

Each member of a group should be supported through the possible pressures that may face them
from the other members of the group after the interview by the teacher

It may also be appropriate or helpful to ask those involved to write down their account of the
incident(s)

The relevant teacher should keep a record of what each child has said

In cases where it has been determined by the relevant teacher that bullying behaviour has
occurred, the parent(s)/guardian(s) of the parties involved should be contacted at an early stage
to inform them of the matter and explain the actions being taken to support their own child as
outlined in Section 7 of this policy

The school should give parent(s)/guardian(s) an opportunity of discussing ways in which they
can reinforce or support the actions being taken by the school and the supports provided to the
pupils

Where the relevant teacher has determined that a pupil has been engaged in bullying behaviour,
it should be made clear to him/her how he/she is in breach of the schools anti-bullying policy
and efforts should be made to try to get him/her to see the situation from the perspective of the
pupil being bullied

It must also be made clear to all involved (each set of pupils and parent(s)/guardian(s)) that in
any situation where disciplinary sanctions are required, this is a private matter between the pupil
being disciplined, his or her parent(s)/guardian(s) and the school.

Follow up and recording

In determining whether a bullying case has been adequately and appropriately addressed the
relevant teacher must, as part of his/her professional judgement, take the following factors into
account;

o Whether the bullying behaviour has ceased

o0 Whether any issues between the parties have been resolved as far as is practicable
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7.

0 Whether the relationships between the parties have been restored as far as is practicable

0 Any feedback received from the parties involved, their parent(s)/guardian(s)s or the school
Principal or Deputy Principal

Follow-up meetings with the relevant parties involved should be arranged separately with a view

to possibly bringing them together at a later date if the pupil who has been bullied is ready and

agreeable

The situation will continue to be monitored to ensure that the problem has been resolved

The code of behaviour will be invoked in circumstances where it is deemed prudent by the
relevant teacher and school principal

If a case remains unresolved the matter will be referred to the school’s Board of Management
Where a parent(s)/guardian(s) is not satisfied that the school has dealt with a bullying case in
accordance with these procedures, the parent(s)/guardian(s) must be referred, as appropriate, to
the school' s complaints procedures

In the event that a parent(s)/guardian(s) has exhausted the school's complaints procedures and is
still not satisfied, the school must advise the parent(s)/guardian(s) of their right to make a
complaint to the Ombudsman for Children (www.oco.ie)

The Principal informs the Board of Management in relation to the number, if any, of reports
which have been completed since the previous meeting.

Clar Tacaiochta Scoile
School’s Programme of Support

Seo a leanas clar tacaiochta na scoile do dhaltai a ndearnadh bulaiocht orthu: (Féach Roinn 6.8 de na
Gndasanna Frithbhulaiochta Bunscoile agus lar-bhunscoile):

The school’s programme of support for working with pupils affected by bullying is as follows (see
Section 6.8 of the Anti-Bullying Procedures for Primary and Post-Primary Schools):

Leagtar amach straitéis cui idirghabhala ag baint sdid as cuid de an straitéisi thios;

Agallaimh idir muinteoir agus paisti

Agallaimh aisiriocha — iarrtar ar an bpdiste a bhi bulaiocht 4 dhéanamh aige/aici macnamh a
dhéanamh ar a (h)iompar agus ar thoradh an iompair orthu agus ar an bpaiste eile

Idirbhearti comhaontaithe idir na daltai a shocrti agus faire a dhéanamh air ina dhiaidh sin. Is
féidir seo a dhéanamh ar bhealach neamhfhoirmitil né proéiséis idirghabhala nios structartha a
chur i bhfeidhm

Ag obair le tuismitheoiri/caomhnoiri chun tacaiocht a thabhairt don chlar idirghabhéla scoile
Am an Chiorcail (modh muinte ata in tsdid chun plé oscailte a dhéanamh mar chuid d’OSPS)
Ag déileail le hiompar bulaiochta, ag lorg réiteach agus chun tis r nua a thabhairt gan millean,
d’fhéadfai iarr ar an bpdiste (ar braith ar aois) gealltanas a shinit a dheireann nach dtarl6idh an
iompar seo aris

Litir a scriobh chuig an bpaiste ar a bhfuil bulaiocht 4 dhéanambh air/uirthi

Cruinnithe rialta leis an bpriomhoide

Tabharfar gach tacaiocht scoile agus deiseanna don phaiste a bhfuil bulaiocht 4 dhéanamh
air/uirthi pairt a ghlacadh i ngniomhaiochtai a chothaionn is a thorbraionn féin-mhuinin, cairdeas,
scileanna soisialta agus a chruthaionn teacht aniar, m.sh.

o Ag obair leis an muinteoir tacaiochta foghlama ar iompar oiriinach

o Pairt a ghlacadh 1 ngrapai soisialta leis an muinteoir tacaiochta foghlama le paisti eile

o Coras Pairtiochta

o Obair ghrapa ar n6s Am an Chiorcail
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An

Ma ta breis comhairle ag teastail, déanfaidh an scoil gach iarracht teagmhail a dhéanamh leis na
gniomhaireachtai cui chun seo a shocru. Baineann seo leis an bpaiste ar a bhfuil bulaiocht &
dhéanamh air/uirthi agus leis an bpdiste atd i mbun iompar bulaiochta

Cinntiu go dtuigtear nach gcuirtear millean n6 pionds ar phdiste a leasaionn a (h)iompar agus go
bhfaigheann sé/si tas ur nua

Straitéisi foghlama a uséid ar fud na scoile agus trid an gcuraclam chun féin-mhuinin agus
féin-mheas an phaiste a theabhsu

Ag déiledil le hiompar diultach, moltar do mhuinteoiri agus do thuismitheoiri dirit air, tabhairt
faoi agus an iompar a cheartu fad is a dtugtar tacaiocht don phaiste. Is féidir ¢ seo a dhéanamh tri
Chairt Feabhsuchain lompair Baile — Scoile a usaid (carta lionta ar scoil a 1€irionn do
thuismitheoiri go bhfuil feabhas ag teacht ar an iompar).

appropriate intervention strategy is laid out using some of the strategies below,

Teacher interviews with all pupils involved

Restorative interviews - The child who engaged in bullying will be asked to reflect on his/her
behaviour and its consequences for himself/herself and for the person who has been bullied
Negotiating agreements between pupils and following these up by monitoring progress. This can
be on an informal basis or implemented through a more structured mediation process

Working with parent(s)/guardian(s)s to support school interventions

Circle Time (teaching methodology used for group discussion in SPHE)

In dealing with bullying behaviour seeking resolution and offering a fresh start with a ‘clean
sheet’ and no blame, a child (depending on his/her age) may be asked to sign an undertaking
that “this behaviour will not reoccur”

Write a letter to the child being bullied

Regular meetings with the Principal

All in-school supports and opportunities will be provided for the pupils affected by bullying to
participate in activities designed to raise their self-esteem, to develop friendships and social
skills and build resilience e.g.

o Work with the learning support teacher on appropriate behaviour

0 Attend social groups with the learning support teacher with other children

0 Buddy system

o Group work such as Circle Time

If pupils require counselling of further supports the school will endeavour to liaise with the
appropriate agencies to organise same. This may be for the pupil affected by bullying or involved
in the bullying behaviour

Making it clear that bullying pupils who reform are not blamed or punished and get a ‘clean
sheet’

Using learning strategies throughout the school and the curriculum to help enhance pupils’
feelings of self-worth

In dealing with negative behavior in general, encouraging teachers and parents to focus on,
challenge and correct the behaviour while supporting the child. This can be addressed by using a
Home-School Behaviour Improvement Chart (a chart completed in school which is sent home to
indicate to parents that there is an improvement in behaviour).

Maoirseacht agus Monatéireacht Eifeachtach ar Dhaltai
Supervision and Monitoring of Pupils
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Deimhnionn an Bord Bainistiochta go bhfuil polasai agus cleachtais chui mhaoirseachta agus
monatodireachta i bhfeidhm chun iompar bulaiochta a chosc agus chun déileail leis agus chun
idirghabhail luath a éascti mas féidir.

The Board of Management confirms that appropriate supervision and monitoring practices are in
place to both prevent and deal with bullying behaviour and to facilitate early intervention where
possible.

9. An Ciapadh a Chosc
Prevention of Harassment

Deimhnionn an Bord Bainistiochta go ndéanfaidh an scoil, de réir a oibleagaidi faoin reachtaiocht
chomhionannais, gach beart is indéanta go praiticitiil chun daltai agus baill foirne a chosaint ar
chiapadh gnéasach agus ar chiapadh ar aon cheann de na naoi bhforas, mar ata inscne lena n-airitear
trasinscne, stadas sibhialta, stadas teaghlaigh, treoshuiomh gnéasach, reiligiin, aois, michumas, cine
no6 ballraiocht den Lucht Siuil.

The Board of Management confirms that the school will, in accordance with its obligations under
equality legislation, take all such steps that are reasonably practicable to prevent the sexual
harassment of pupils or staff or the harassment of pupils or staff on any of the nine grounds specified
i.e. gender including transgender, civil status, family status, sexual orientation, religion, age,
disability, race and membership of the Traveller community.

10. Cumarsaid

Communication

T4 an polasai seo ar fail do foireann na scoile, tabharfar c6ip do Choiste na dTuismitheoiri agus
beidh sé ar fail do thuismitheoiri agus dhaltai ar iarratas. Cuirfear céip den polasai seo ar fail don
Roinn agus do phatrin na scoile ma iarrtar €.

This policy will be made available to school staff, provided to the Parents’ Association and a copy
will be readily accessible to all parents and pupils upon request. A copy of this policy will be made
available to the Department and the patron if requested.

I11. Clar Ama Athbhreithnithe

Review

Athbhreithneoidh an Bord Bainistiochta an polasai agus a theidhmit uair amhain i ngach
scoilbhliain. Cuirfear fogra scriofa gur athbhreithniodh beartas frithbhulaiochta na scoile (Aguisin 5)
ar fail do foireann na scoile, tabharfar c6ip do Choiste na dTuismitheoiri agus beidh sé ar fail do
thuismitheoiri agus dhaltai ar iarratas Crochfar an fogra in Aguisin 5 sa scoil nuair a dhéantar
athbhreithnit ar an bpolasai seo. Cuirfear taifead den athbhreithnit agus a thoradh ar fail don phatran
agus don Roinn, més ga.

This policy and its implementation will be reviewed by the Board of Management once in every
school year. Written notification that the review has been completed will be made available to school
personnel, provided to the Parents’ Association and a copy will be readily accessible to all parents
and pupils upon request. Record of the review and its outcome will be made available, if requested,
to the patron and the Department.
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12.  Daingniu Ratification

Daingnithe: Mi Eanair 2016.
Ratified: January 2016.

Data Athbhreithnithe: 280 Mean Fomhair 2017.

Reviewed: 28" September 2017.

Data Athbhreithnithe: 4 Aibrean 2019
Reviewed: 4 Aibredan 2019

Data Athbhreithnithe: 25 Samhain 2020
Reviewed: 25 November 2020

Data Athbhreithnithe: 44 Samhain 2021
Reviewed: 4th November 2021

Sinithe: Sedn O Cearbhaill Data 4/11/2021
Cathaoirleach an Bhord Bhainistiochta

Sinithe: Niamh Ui Chléirigh  Data 4/11/2021

Priomhoide
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Aguisin 1 — Leideanna praiticiula ar conas cultur dearfach scoile a chothu
Seo a leanas roinnt leideanna praiticitla a d'fhéadfadh cabhrua le scoileanna cultur dearfach scoile a
chotht agus iompar bulaiochta a chosc agus dul i ngleic leis.

Tabhair dea-shampla d'iompar ina léiritear meas do gach ball de phobal na scoile i ngach

caidreamh a bhionn agat leo.

Muin do na daltai go dearfa cad is teanga a I€irionn meas agus cad is iompar a léirionn meas, an
tsli ina gcuirtear in idl iad, an tionchar a bhionn acu sa seomra ranga agus ar fud na scoile.

Cuir teachtaireachtai laidre measa ar taispedint sa seomra ranga, in aiteanna tionola agus ar fud
na scoile. Biodh na daltai bainteach le dréachtu na dteachtaireachtai.

Beir orthu agus iad & n-iompar f€in 1 gceart - tabhair aird ar an gcineal iompair ata uait agus mol
¢ nuair a theiceann tu é.

Téigh 1 ngleic ar shli chomhsheasmhach le haon teanga idirdhealaitheach agus maslach a
usaidtear sa scoil — airitear air sin teanga homafdbach agus cinioch agus teanga a dhéanann beag
is fil de dhaltai at4 faoi mhichumas n6 a bhfuil riachtanais speisialta oideachais acu.

Tabhair aiseolas cuiditheach do dhaltai nuair nach mbionn iompar agus teanga a 1¢irionn meas le
sonru uathu.

Biodh coéras spreagthai agus luachanna saothair ann chun iompar inmhianaithe a chur chun cinn
mar aon le géilliulacht do rialacha agus do ghnésanna na scoile.

Muin go dearfa do na daltai conas meain shoisialta a tsaid ar shli threagrach.

Tabhair spreagadh do na daltai chun géilleadh do rialacha na scoile maidir le husaid fon pdca
agus an idirlin. Déan obair leantach le daltai nach dtugann aird ar na rialacha.

Tabhair r6l gniomhach do thuismitheoiri agus/né do Choiste na dTuismitheoiri i bhfeachtais chun
feasacht mar gheall ar mhedin shoisialta a mhuscailt.

Leag béim ar an gceart ata ag gach duine 1 bpobal na scoile ar a bheith slan sabhailte sa scoil.

Muin rialacha na scoile go dearfa sa seomra ranga agus in diteanna tiondla i dteanga a thuigfidh
na daltai, agus cuir béim ar na rialacha sin.

Féadann gach ball foirne a bheith san airdeall chun aon iompar bulaiochta a thabhairt faoi deara.
Cinntigh go bhfuil déthain maoirseachta sa chlos agus lasmuigh den scoil.

Féadann foireann na scoile comhairle a thail 6 na daltai faoi na haiteanna is mo ina dtarlaionn
bulaiocht agus faoi na hamanna ag a dtarlaionn sé¢;

O Is gnach do na haiteanna is m¢ ina dtarlaionn bulaiocht a bheith sa chlos agus lasmuigh den
scoil, 1 seomrai gléasta, i ndorchlai agus in aiteanna eile inar beag maoirseacht a dhéantar,

O Is gnach bulaiocht a bheith coitianta nuair nach mbionn maoirseacht struchturtha ann, mar
shampla nuair a bhionn daltai sa chlds n6 ag athri seomrai ranga.

Tacaigh le bunu combhairli scoile agus lena gcuid oibre.
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Appendix 1 - Practical tips for building a positive school culture and climate

The following are some practical tips for immediate actions that can be taken to help build a
positive school culture and climate and to help prevent and tackle bullying behaviour.

Model respectful behaviour to all members of the school community at all times.

Explicitly teach pupils what respectful language and respectful behaviour looks like, acts like,
sounds like and feels like in class and around the school.

Display key respect messages in classrooms, in assembly areas and around the school. Involve
pupils in the development of these messages.

Catch them being good - notice and acknowledge desired respectful behaviour by providing
positive attention.

Consistently tackle the use of discriminatory and derogatory language in the school — this
includes homophobic and racist language and language that is belittling of pupils with a
disability or SEN.

Give constructive feedback to pupils when respectful behaviour and respectful language are

absent.

Have a system of encouragement and rewards to promote desired behaviour and compliance with

the school rules and routines.

Explicitly teach pupils about the appropriate use of social media.

Positively encourage pupils to comply with the school rules on mobile phone and internet use.
Follow up and follow through with pupils who ignore the rules.

Actively involve parents and/or the Parents’ Association Committee in awareness raising
campaigns around social media.

Actively promote the right of every member of the school community to be safe and secure in
school.

Highlight and explicitly teach school rules in pupil friendly language in the classroom and in
common areas.

All staff can actively watch out for signs of bullying behaviour.
Ensure there is adequate playground/school yard/outdoor supervision.

School staff can get pupils to help them to identify bullying “hot spots” and “hot times” for
bullying in the school;

o Hot spots tend to be in the playground/school yard/outdoor areas, changing rooms,



corridors and other areas of unstructured supervision.
o Hot times again tend to be times where there is less structured supervision such as when
pupils are in the playground/school yard or moving classrooms.

Support the establishment and work of student councils.

20



Aguisin 2 - Seicliosta le haghaidh athbhreithniu bliantuil ar an bpolasai

fhrithbhulaiochta agus ar a fheidhmiu

Ni moér don Bhord Bainistiochta athbhreithnit blianttil a dhéanamh ar bheartas frithbhulaiochta na
scoile agus ar an tsli ina gcuirtear chun feidhme €. Ni mér an seicliosta seo a leanas a usaid san
athbhreithnit. Ais is ea an seicliosta d'athbhreithniti an bheartais ach ni seicliosta uileghabhalach é.
Ni moér na rudai seo a leanas a chur i gerich chun an seicliosta a chomhlana: scrudi agus
athbhreithnit ar anailis chainniochtuil agus ar anailis chailiochtuil ar eiliminti éagsula d'theidhmia

bheartas frithbhulaiochta na scoile.

(Crua-coip lionta isteach agus sinithe don athbhreithniu le fdil sa scoil)

Ta/ Nil

An bhfuil polasai frithbhulaiochta a ghéilleann go hiomldn do choinniollacha Ghndasanna
Frithbhulaiochta Bunscoile agus lar-bhunscoile glactha ag an mBord go foirmitil?

An bhfuil an polasai foilsithe ar shuiomh Gréasdin na scoile agus céip curtha ar fail do
chumann na dtuismitheoiri?

Ar chinntigh an Bord go bhfuil go bhfuil an polasai ar fail d'thoireann na scoile (agus
foireann nua san aireamh)?

An bhfuil an Bord séasta go bhfuil dothain eolais ar an bpolasai agus ar na gnasanna ag
foireann na scoile chun iad a chur i bhfeidhm go héifeachtach agus go comhsheasmhach ina
gcuid oibre laethila?

An bhfuil an Bord sasta go bhfuil dothain eolais ar an bpolasai ag na daltai?

An bhfuil an Bord sasta gur doiciméadaiodh sa bheartas na straitéisi coiscthe agus oideachais
a bheidh i bhfeidhm sa scoil?

An bhfuil an Bord sasta gur cuireadh gach straitéis coiscthe agus oideachais chun feidhme?

Ar scrudaiodh a éifeachtai ata na straitéisi coiscthe agus oideachais ata curtha chun feidhme?

An bhfuil an Bord sasta go bhfuil na muinteoiri ar fad ag taifeadadh agus ag déiledil le
teagmhais bhulaiochta de réir an bheartais?

An bhfuil an Bord sasta go bhfuair an Bord na tuairisci achoimre tréimhsitila 6n bPriomhoide
agus ar glacadh miontuairisci maidir leo?

An bhfuil an Bord sasta gur pléadh a fheabhas ata an scoil ag laimhsiu tuairisci bulaiochta
lena n-airitear teagmhais bhulaiochta ar déiledladh leo ag céim luath agus nach bhfuil san
aireamh, mar sin, i dtuairisc thréimhsiuil an Phriomhoide?

An bhfuil an Bord sasta nach bhfuarthas aon ghearan 6 thuismitheoiri maidir leis an tsli ina
laimhsionn an scoil teagmhais bhulaiochta?

An bhfuil an Bord sasta nar thog tuismitheoir ar bith a paiste amach as an scoil & ra go raibh
siad mishasta leis an tsli inar laimhsigh an scoil cas bulaiochta?

An bhfuil an Bord sasta nach ndearna Ombudsman na Leanai imscrada ar an tsli inar
laimhsigh an scoil cés bulaiochta a thionscain n6 a thabhairt chun criche?

An bhfuil an Bord sasta go ndearnadh anailis ar na sonrai a fuarthas ¢ chdsanna a tuairisciodh
don Phriomhoide (leis an teimpléad taifeadta bulaiochta) chun aon cheisteanna, treochtai né
patruin in iompar bulaiochta a shainaithint?

An bhfuil an Bord sésta nar aithniodh aon ghnéithe de bheartas na scoile agus/n6 a fheidhmia
a dteastaionn feabhsu breise orthu?

An bhfuil plean gniomhaiochta i bhfeidhm ag an mBord chun diri ar aon réimse ina
dteastaionn feabhsu?
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Siniu:

Siniu:

Cathaoirleach an Bhord Bhainistiochta

Priomhoide

Data: / /2021

Data: / /2021
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Appendix 2 - Checklist for annual review of the anti-bullying policy and its
implementation

The Board of Management must undertake an annual review of the school s anti-bullying policy and
its implementation. The following checklist must be used for this purpose. The checklist is an aid to
conducting this review and is not intended as an exhaustive list. In order to complete the checklist,
an examination and review involving both quantitative and qualitative analysis, as appropriate
across the various elements of the implementation of the school’s anti-bullying policy will be

required.

Yes /No

Has the Board formally adopted an anti-bullying policy that fully complies with the
requirements of the Anti-Bullying Procedures for Primary and Post-Primary Schools?

Has the Board published the policy on the school website and provided a copy to the
parents’ association?

Has the Board ensured that the policy has been made available to school staff (including
new staff)?

Is the Board satisfied that school staff are sufficiently familiar with the policy and
procedures to enable them to effectively and consistently apply the policy and procedures
in their day to day work?

Has the Board ensured that the policy has been adequately communicated to all pupils?

Has the policy documented the prevention and education strategies that the school
applies?

Have all of the prevention and education strategies been implemented?

Has the effectiveness of the prevention and education strategies that have been
implemented been examined?

Is the Board satisfied that all teachers are recording and dealing with incidents in
accordance with the policy?

Has the Board received and minuted the periodic summary reports of the Principal?

Has the Board discussed how well the school is handling all reports of bullying including
those addressed at an early stage and not therefore included in the Principal’s periodic
report to the Board?

Has the Board received any complaints from parents regarding the school’s handling of
bullying incidents?

Have any parents withdrawn their child from the school citing dissatisfaction with the
school s handling of a bullying situation?

Have any Ombudsman for Children investigations into the school s handling of a bullying
case been initiated or completed?

Has the data available from cases reported to the Principal (by the bullying recording
report) been analysed to identify any issues, trends or patterns in bullyving behaviour?

Has the Board identified any aspects of the school’s policy and/or its implementation that
require further improvement?

Has the Board put in place an action plan to address any areas for improvement?

Signed: Date: /| /2021
Chairperson of the Board of Management
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Signed: Date / /2021
Principal
Aguisin 3 — Tuairisc faoin imscrudu ar iompar bulaiochta

1. Uimhir Aitheantais an dalta a bhfuil bulaiocht 4 déanamh air/uirthi agus a rang-ghrupa

Uimbhir Aitheantais Rang

2. Ainm(neacha) agus rang(anna) an dalta/na ndaltai ata ag gabhail d'iompar bulaiochta

3. Ainm an duine a thuairiscigh 4. An ait ar tharla an eachtra/na heachtrai

5. Cur sios ar an tuairisc no imni agus an cineal bulaiochta ata i gceist

6. Mas bulaiocht bunaithe ar fhéiniulacht, tabhair an chatagoéir lena mbaineann:

Homafobach Michumas/ R.S.O. Cinioch Lucht Siuil Eile (sonraigh)

7. Cur sios ar aon chomhra a bhi ann leo sitd ata bainteach leis

8. Cur sios ar na gniomhartha a glacadh
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Sinithe

(Muinteoir Abhartha) Data
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Aguisin 4 — Tuairisc chun iompar bulaiochta a thaifeadadh

1. Uimhir Aitheantais an dalta a bhfuil bulaiocht 4 déanamh air/uirthi agus a rang-ghrupa

Uimhir Aitheantais

Rang

2. Ainm(neacha) agus rang(anna) an dalta/na ndaltai ata ag gabhail d'iompar bulaiochta

3. Foinse na tuairisce is dbhar
buartha/imni (ticeail an bosca/na
boscai ceart(a)

An dalta i gceist

Dalta eile

Tuismitheoir

Muinteoir

Eile

4. An ait ar tharla an eachtra/na
heachtrai (ticeail an bosca/na

boscai ceart(a)*

Clos

Seomra ranga

Dorchla/pasaiste

Leithris

Bus Scoile

Eile

5. Ainm an té/na ndaoine a thuairiscigh an t-idar imni bulaiochta

6. Cineal an iompair bhulaiochta (ticeail an bosca/na boscai ceart(a)*

Ionsaitheacht Fhisicitil

Cibearbhulaiocht

Dochar do mhaoin

Imeaglu

Aonrt/Eisiamh

Culchaint mhailiseach

Ainmneacha maslacha a thabhairt ar
dhuine:

Eile (tabhair do thuairim)

7. I gcas iompair a bhféachtar air mar bhulaiocht bunaithe ar fhéinitlacht, tabhair an

chatagoir lena mbaineann:

Homafobach | Michumas/bainteach le
riachtanais speisialta oideachais

Cinioch Ballraiocht den
Lucht Siuil

Eile (sonraigh)
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8. Cur sios ar an iompar bulaiochta agus ar a thionchar airithe

9. Sonrai na mbeart a rinneadh

Sinithe (Muinteoir Abhartha) Data

An Data a cuireadh ¢ ar aghaidh chuig an bPriomhoide/Leas-Phriomhoide
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Appendix 4 - Report for recording bullying behaviour

1. ID number of pupil being bullied and class group

ID Number

Class

2. ID number(s) and class(es) of pupil(s) engaged in bullying behaviour

3. Source of bullying concern/report

(tick relevant box(es))

Pupil concerned

Other Pupil

Parent

Teacher

Other

4. Location of incidents (tick
relevant box(es))

Playground

Classroom

Corridor

Toilets

School Bus

Other

5. Name of person(s) who reported the bullying concern

6. Type of Bullying Behaviour (tick relevant box(es)) *

Physical Aggression

Cyber-bullying

Damage to Property

Intimidation

Isolation/Exclusion

Malicious Gossip

Name Calling

Other (specify)

7. Where behaviour is regarded as identity-based bullying, indicate the relevant category:

Homophobic

Disability/SEN
related

Racist

Membership of Other (specify)
Traveller community
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8. Description of bullying behaviour and its perceived impact

10. Details of actions taken

Signed (Relevant Teacher) Date

Date submitted to Principal/Deputy Principal
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Aguisin 5 - Fogra maidir le hathbhreithnia bliantail an Bhoird
Bhainistiochta ar an bpolasai frithbhulaiochta

Appendix 5 - Notification regarding the Board of Management’s annual
review of the anti-bullying policy

Chuig:

Is mian le Bord Bainistiochta Ghaelscoil na Laochra na nithe seo a leanas a chur in 1l
duit:
The Board of Management of Gaelscoil na Laochra wishes to inform you that:

e Tugadh athbhreithni an Bhoird Bhainistiochta ar bheartas frithbhulaiochta na
scoile agus a fheidhmiu chun criche ag cruinnit an Bhoird den
® The Board of Managements annual review of the school s anti-bullying policy and

its implementation was completed at the Board meeting of (see date above).

e Rinneadh an t-athbhreithnit 1 gcomhréir leis an seicliosta atd leagtha amach 1
“nGnasanna Frithbhulaiochta Bunscoile agus lar-bhunscoile”.
® This review was conducted in accordance with the checklist set out in

“Anti-Bullying Procedures for Primary and Post-Primary Schools”.

Sinia Data
Cathaoirleach, Bord Bainistiochta

Siniu Data
Priomhoide
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Aguisin 6 — Leideanna ar lompar Bulaiochta - Tuartha & Comharthai
Indications of Bullying - Symptoms and Signals

Imni faoi thaisteal ar scoil agus 6n scoil

Mifhonn freastal ar scoil, diultd freastal, dul ar seachran

Mithonn pairt a ghlacadh in imeachtai iar-scoile

fsliu ar chaighdean oibre ar scoil, laghdu diograise agus aire agus laghdu suime sa scoil
Patran de bhreoiteachtai fisicula

Athruithe gan mhinit in aoibh n6 iompar

Combharthai intheicthe imni n6 cra — stadaireacht, ag €iri culanta, tromlui, deacrachtai codlata,
deora, easpa goile, muisce, fliuchadh leaba

Tagairti deonacha neamhghnacha faoi dhalta n6 oidi

Sealuchas ar iarraidh no loiter

Liur n6 gearradh gan miniti n6 €éadai loite

Mithonn agus/nd diultd a ré cad ta ag goilleadh air/uirthi

Tarraingt siar n6 féin-aonrt.

anxiety about travelling to and from school

unwillingness to go to school, refusal to attend, mitching

unwillingness to attend after-school activities

deterioration in educational performance, loss of concentration and loss of enthusiasm and
interest in school

pattern of physical illnesses

unexplained changes either in mood or behaviour

visible signs of anxiety or distress — stammering, withdrawing, nightmares, difficulty in
sleeping, crying, not eating, vomiting, bedwetting

spontaneous out-of-character comments about either pupils or teachers

possessions missing or damaged

increased requests for money or stealing money

unexplained bruising or cuts or damaged clothing

reluctance and/or refusal to say what is troubling him/her

withdrawal or self-isolation
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